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If you are an HR professional YOU are inVited to:
or executive at your
organization we hope you e Share and learn practical HR strategies and
will join us to discuss and proven techniques from other peer professionals
share participant-driven HR
best practice process and e Brainstorm solutions for overcoming current
program information. Together, HR obstacles

we brainstorm solutions for

overcoming HR obstacles as

well as network with other

participants, all in an effort A Sampling of Topics:

to help you reap the greatest e Continuous Process Improvement (CPI)

return on your HR investments. .
y e Performance Management Evaluations

and Program Design
* Employee Engagement and Retention

* Change Management

REGISTER for the

HR Best Practices

Roundtable by visiting Roundtable Inspired By

nwhrbestpractlces.com The concept for the Roundtable came from a survey and
corresponding article written by Jennifer Olsen, Principal of

Space is limited to only 25 Resourceful HR, LLC and David Black, HR attorney for Jackson

participants per event. Lewis, LLP. Survey participants met after the article was published

to discuss and share information about HR practices that work.
The valuable discussions and information shared during that

first roundtable inspired us to open up this resource to other HR
professionals and key executives. For a copy of the article contact us!

Reserve your space today!
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